
[image: image1.png]-

Welcome Wire





October 2007 Ernst & Young is pleased to provide you with the inaugural edition of the Ernst & Young Welcome Wire! We’re glad you’ve chosen to join us and we promise to stay in touch with news and information to help you learn more about life at Ernst & Young. 
First Things First—People
People come first at Ernst & Young. As a service organization-quite frankly, people are our business. When you start, you'll join 114,000 talented professionals at Ernst & Young in 140 countries who strive every day to do the right things right. Now that you're part of the team, you've probably heard our "People First" culture is what sets Ernst & Young apart. What is People First? In short, it describes our commitment to placing our people first at every level of our business. This includes supporting our people by providing leadership opportunities, mentoring, and the training to strengthen our strongest asset—you. 
And, People First describes the inclusive, flexible, and supportive environment we've worked hard to build-and been recognized for-with awards from respected organizations such as Fortune, Working Mother, Black Collegian, Hispanic Business, CAREERS & the disABLED magazine, and many more. We work in teams so you can develop one of the most important skills to carry you through your career-the ability to develop relationships built on teaming, integrity, and trust. 
"Boomerangs" Tell Why They'd Choose EY All Over Again
You've chosen Ernst & Young—and you may again some time in the future. It's a fact that, on average, 25% of the organization's experienced hires at the manager level and above are "boomerangs." According to an Ernst & Young-commissioned study, "boomerangs," or rehires, return to Ernst & Young primarily for the high-caliber colleagues and personal relationships they've developed while working here—but there's more. In a study of some 50,000 current and former Ernst & Young staff, we learned what our people indicated are the critical aspects of a successful Ernst & Young career. You might be interested in what some of them had to say about Career Value at Ernst & Young. 

GUESS What? Another Big Ernst & Young Win
When it came time to choose a service provider focused on meeting its audit needs, GUESS Inc. executives did not question for long who could deliver the highest level of quality services. GUESS Inc. (NYSE: GES), one of the world's leading brands in wholesale and retail apparel, and number 993 in the Russell 3000, has chosen Ernst & Young as its auditor, replacing longtime service provider KPMG. With revenues of $1.2 billion, the company is rapidly expanding its 300+ GUESS, GUESS Accessories, and Marciano stores in the United States and Canada. 

"This win was achieved with no proposal and no fee negotiation," said coordinating partner Aubie Goldenberg. "At its heart, it was about investing in key relationships and delivering seamless, consistent, high-quality service worldwide." 

Helping Develop the Leaders of Tomorrow
You never know where your career will take you. Through our Corporate Social Responsibility Fellows Program, Ernst & Young is dedicating its most valued resources—our talented, experienced people—to improving the success of promising entrepreneurs in underserved communities. 
Each fall we send a small team of high performers on three-month assignments in South America in an effort to help emerging entrepreneurs create scalable, sustainable economic value. Our Fellows leverage their world-class technical expertise to help local entrepreneurs grow, succeed, and transform their own communities. To do that, our Fellows must demonstrate flexibility, determination, and critical thinking skills, which are crucial to excelling in a global marketplace. Unlike many other organizations that send only Partner level people, we choose high performers from North America at the Manager/Assistant Director level and above who have the passion to take on tough challenges and are committed to doing the right thing. 
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